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ADMINISTRATION 
 
I det avtal som Svensk Kirurgisk Förening ingått med American College of Surgeons i USA, för 
att få bedriva ATLS-kurser i Sverige, framgår att samtliga kurser som anordnas i ATLS Sveriges 
regi ska vara självbärande och inte vinstdrivande. Detta innebär att samtliga omkostnader i 
samband med kurs ska täckas av uttagen kursavgift. 
 

Det finns olika ersättningsmodeller för instruktörer som deltar i kurs men en majoritet av 
landets instruktörer är lediga med lön från sina ordinarie arbetsgivare enligt lokala avtal. 
Därutöver betalar ATLS Sverige ut ett mindre arvode som ersättning för förberedelsetid och 
långa kursdagar. I de fall en instruktör inte ges ersättning via sin arbetsgivare kan ersättning 
faktureras ut via Svensk Kirurgisk Förenings Verksamheter AB, enligt överenskommelse innan 
kurs. Även denna ersättning ska täckas in i kursbudget och nivån på ersättning bestäms av 
lokal kursledning. I de fall då en instruktör inte har möjlighet att fakturera kan, i undantagsfall, 
en arvodesutbetalning göras via Svensk Kirurgisk Förenings Verksamheter AB.  
 

Vid fakturering är summan inklusive sociala avgifter och exklusive moms. Vid 
arvodesutbetalning betalas sociala avgifter antingen via arbetsgivaren eller via Svensk 
Kirurgisk Verksamheter AB. Oavsett ska de sociala avgifterna täckas av kursbudget 
 

Riktlinje för ersättningsnivåer 
* Ersättningsnivåer ska ses som riktmärken. Slutlig ersättning bestäms av  respektive kursledning.   
 
Ersättning vid deltagande i kurs per kurs och kursvecka  
Grundkurs * Ledig med lön (arvode) Ledig utan lön (faktura) Ledig utan lön (arvode) 
Kursledare  7500/10000 24000/36000 + moms 16000/24000 
Koordinator 10000/15000 15000/25000 + moms 10000/16000 
Instruktör 5000/7500 18000/31500 + moms 12000/21000 
    
Refresher *    
Kursledare 3000 7500 + moms 5000 
Koordinator 3000 7500 + moms 5000 
Instruktör 3000 6000 + moms 4000 
    
Instruktörskurs    
Kursledare 4500 10000 + moms 7500 
Koordinator 4500 10000 + moms 7500 
Instruktör 4500 10000 + moms 7500 
    
Regionalt arbete/år   
Kursledare  18700 + moms 18700 
Koordinator  18700 + moms 18700 
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Resor och logi 
 

Kostnader för resor och logi för tillresta fakultetsmedlemmar ska täckas av kursbudget. 
Bokningar görs antingen lokalt via respektive regions resebyrå eller via den resebyrå som 
Svensk Kirurgisk Förenings Verksamheter AB har avtal med. Kontakta den lokala koordinatorn 
för besked.  
 
 

Faktureringsadress Svensk Kirurgisk Förenings Verksamheter AB 
 

Svensk Kirurgisk Förenings Verksamheter AB  
SPCS556993-0554  
SE-831 90 ÖSTERSUND 
 
Organisationsnummer:  5569930554   
GLN:  7365569930551  
Peppol-ID:  0007:5569930554   
 
Pdf-fakturor mejlas till:  5569930554@autoinvoice.se 
 
 

Copyright Upplysning 
 

På grund av tidigare uppkomna situationer är det av största vikt att tydliggöra att ATLS Sverige, 
med hänvisning till gällande upphovsrätt och avtal med den amerikanska organisationen, inte 
har möjlighet att ingå samarbeten med externa aktörer, exempelvis sjuksköterskeutbildningar 
i Sverige inom området trauma. 
 

Om ett sådant samarbete önskas i officiell form måste en formell ansökan först inkomma till 
den Nationella styrgruppen för ATLS, som i sin tur kan föra frågan vidare till den amerikanska 
huvudorganisationen för prövning. 
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American College of Surgeons (ACS) Committee on Trauma (COT)  

Trauma Education Courses 

Faculty Code of Conduct 
 

Purpose and Scope: 
This policy outlines professional conduct expected for faculty, staff, educators, and students 
during the planning and delivery of educational programming sponsored by the COT. All 
participants in COT education courses have the right to expect a SAFE learning environment. 
 

Professional Conduct for Course and Educational Activity Participants: 
1. Promote course principles and methodology. 
2. Acknowledge and respect different beliefs, backgrounds, values, and cultures of course 

participants. 
3. Report discrimination, bullying, and sexual harassment. 
4. Actively engage in the course with prompt arrival, close attention, completion of course 

requirements, and appropriate pre-planning or reading. 
5. Disclose and resolve any conflict of interest prior to the course. 
6. Adhere to the infection control standards of the institution, business, or state in which the 

programming is occurring. 
 

Behaviors that Demonstrate Professional Conduct   
1. Attempt collaboration and collegial resolution of conflicts.   
   

2. Refrain from demeaning, discriminatory, or harassing behavior and speech. This 
includes attempts at “humor” that others might find awkward or offensive.   

 

3. Exercise situational awareness and mindfulness of one’s surroundings and the 
effect one’s behavior and speech may have on fellow participants.   
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Unacceptable behaviors 
The COT has zero tolerance for the following:   

 

1. Violence, threats of violence, or violent language 
2. Sexist, racist, homophobic or other discriminatory speech or conduct 
3. Inappropriate recordings or photography and any publications of such 
4. Inappropriate physical conduct 
5. Unwelcome sexual attention/advances, including the use of sexualized language 
6. Stalking, following, or intimidation, either online or in-person 
7. Disruption of courses or other COT educational initiatives 
8. Advocating for any of the above-mentioned unacceptable behaviors 
9. Any other conduct or speech deemed inappropriate and/or that may jeopardize 

the success of a COT educational initiative 
 

Breach in the Code of Conduct: 
 
Method to Report:   
Anyone who is subject to or witnesses Unacceptable Behavior, or has any other concerns, 
has a responsibility to report breaches in the code of conduct to the course director for the 
activity in question.  In the case of a breach by the course director, the course coordinator 
should be notified and will report the circumstances to the State, Provincial, or Regional 
leadership.  If local notification is deemed insufficient, reports may also be made directly to 
the ACS Trauma Education office at traumaeducation@facs.org. All reports will be 
considered confidential, and the identity of the reporting party will not be released without 
their express consent.    
 
Processes to Resolve:   
Course directors, state/provincial, and regional leaders may provide direct feedback to the 
course faculty involved in a reported breach in code of conduct.  If the breach is 
uncorrected, unresolved, or serious in nature, the course leaders may sanction the faculty 
member to non-participation.    Should the local, state/provincial, or regional leadership feel 
that the incident requires attention from the COT and ACS, they may refer the matter to the 
ACS Trauma Education office. The final determination of whether conduct constitutes 
Unacceptable Behavior, the consequences thereof, and any sanctions or actions imposed by 
ACS, are solely at the discretion of ACS. Said determinations are final and not subject to 
appeal. If ACS determines that the breach in conduct is sufficiently serious and that 
remediation is not an option, the faculty member may be temporarily or permanently 
banned from participation in any COT educational activities. Anyone asked to stop 
Unacceptable Behavior is expected to comply immediately; failure of compliance may also 
result in temporary or permanent expulsion from COT educational activities.     
Other consequences may include permanent revocation of Instructor Status, Coordinator 
Status, or Educator Status, which will be noted in the Course Management System.    
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Processes of Remediation   
At the discretion of a Course Director, State/Provincial/Regional Chair, and or the COT or 
ACS, a faculty member may be asked to participate in a remediation process. Local and 
regional leadership will be given wide discretion for determining appropriate remediation 
procedures.   
 
 
Examples of behavior or outcomes that may be determined to warrant remediation may 
include but are not limited to:   

• Recurrent suboptimal evaluations by course participants of the faculty 
member’s teaching effectiveness   
• Observations by the Course Director and/or Course Coordinator that the 
faculty member is not complying with the teaching methods put forth by and 
expected by the COT Course leadership   
• Failure of the faculty member to support the goals and objectives of the COT 
Course; this may include verbal denigration of the Course principles and/or 
methods.  The decision of the COT and ACS as to whether the faculty member 
must undergo a process of remediation is final and not subject to appeal; should 
the faculty member decline to participate in a remediation process, they will be 
subject to revocation of their status and expulsion from COT educational 
courses/activities.   

 

 
Relationship of the Parties   
Faculty members are volunteering to be part of the ACS’ COT educational efforts and are not 
employees or subcontractors of the ACS and have no right(s) in or to the remediation 
process. ACS reserves the right to revoke a faculty member’s status and expel them from 
participation in any further ACS’ COT educational courses/activities at will, and the faculty 
member shall have no right to appeal ACS’ decision, which shall be final. Once a faculty 
member is notified of ACS’ decision to revoke their status, the faculty member(s) will 
immediately cease further instruction of ACS COT courses and any further use of ACS’ 
materials and trademarks.   
My signature below attests to my understanding of the above Code of Conduct and my 
agreement to comply with the terms mentioned therein.   
 
 


